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Part A

Data of the Institution

1. Name of the Institution

JAYAWANTRAO SAWANT | NSTI TUTE OF
MANAGEMENT AND RESEARCH

Name of the head of the Institution

Anita N tin Khatke

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08530134455
Mobile no. 9922750673

Registered Email

director _jsint@spmedu.in

Alternate Email

jsinrdirector@mail.com

Address S. No. 58, Indrayani nagar, Handewadi
Road, Satav Nagar, Hadapsar, Satar
Nagar, Hadapsar, Pune, Mharashtra
411028

City/Town Pune

State/UT Mahar ashtra




Pincode 411028
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr . Manohar Kar ade
Phone no/Alternate Phone no. 919860475198
Mobile no. 7875743007

Registered Email

manohar kar ade@mai | . com

Alternate Email

prograncoordi nator _jsinr@spm edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://jspnjsinr.edu.in/hone_igac.php

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://jspnjsinm.edu.in/hone igac.php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL TN Period From Period To
1 B++ 2.99 2019 04- Dec- 2019 03- Mar - 2024
6. Date of Establishment of IQAC 21- Dec- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://jspmjsimr.edu.in/home_iqac.php
https://jspmjsimr.edu.in/home_iqac.php

Webi nar on the W nning 06- May- 2020 110
Edge with ABC in Corona 1
times
Urang Cul tural Activity 23-Jan- 2020 130

8
Qui z Conpetition on 30- Apr - 2020 1291
Busi ness Awar eness 1
Nati onal Level Sem nar on 06- Mar - 2020 87
A obal Busi ness 2
Managenent -
Qpportunities &
Chal | enges
One day Seninar on 27- Feb- 2020 55
Ent r epr eneur shi p 1
Devel opnent
Two Day State Level 02-Jan- 2020 95
Wor kshop on Advanced 2
Resear ch Met hodol ogy &
Scholarly Witing
One Day Wirkshop on Start 18- Cct - 2019 35
up and | PR 1
One Day Wbr kshop OBE and 19-Jul - 2019 110
CO PO Att ai nnent 1
I nduction/ Orientation 22- Sep- 2019 120
Program for Freshers 7
FDP on Syl | abus 08- Jul - 2019 40
Orientation Program and 1
conduct of Case Study
Pedagogy

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 3

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10027_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10027_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 150000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zed National Level Sem nar

Chal | enges

on d obal

Busi ness Managenent Qpportunities

Organi zed One Day Wrkshop OBE and CO PO Attai nnent

Organi zed Workshops on work Enployability Training Program,
Wor kshop on Start-up and | PR

Ent r epr eneur shi p Devel opnent

Wor kshop on

Conducted Two Day State Level
Scholarly Witing

Wor kshop on Advanced Research Met hodol ogy &

Organi zed Fiesta 2020 : National Level

Cul tural

and Managenent Event

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Wor kshop on work Enpl oyability Training
Program

The Students have inproved their skills
and conpetencies required and the
result of it has shown in the placenent
of the students in the different
conpani es.

Donation Drive at Flood affected area
Nur shing Pur Di st Sangli

The CSR towards the society were
ensured as an outcone. Food for needy
was the val ue proposition taken into
account while carrying out the
activity.

Senmi nar on Entrepreneurship Devel opment

Institute successfully conducted
sem nar on Entrepreneurship
Devel opnent. Many entrepreneurs



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10027_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10027_Contribution.xlsx

di scussed their success stories and
chal | enges faced anong students and
faculty menbers. The major highlights
were fundi ng and busi ness nodel . six
students started their new ventures

Workshop on Start-up and | PR

Workshop on Start-up and | PR were
hel ped students and faculties to
understand the process. Mst of the
staff and students notivated to
initiate start up and copyri ght
process.

Tree plantation: Go Green

Tree plantation activity arranged for
the students through Synergy club
Faculty in charge to let the students
under st and about environnment. 60
students participated in the tree

pl antation activity.

Wor kshop on Personal ity Devel opnent

During the Induction program students
were briefed about the concurrent

eval uation policies. In addition to
this the students were asked to
participate in Goup discussion,
Personal interview and nanagenent
ganmes. 90 students were present during
the orientation to concurrent

eval uati on program

Oientation to concurrent eval uation
(Eval uation policy, GO, PlI, Managenent
games, Online Exametc.)

Hence, Faculties have received insights
i n changi ng new pedagogy for effective
Teachi ng and | earning process. This has
hel ped to change the session plans and
CCE pattern for innovative teaching
Lear ni ng.

FDP on Syl labus Orientation Program and
conduct of Case Study Pedagogy

FDP on Syl labus Orientation Program and
conduct of Case Study Peadgogy. The
faculties have understood new
approaches and applied it in their day
to day teaching | earning.

FDP on | nnovative Approaches in
Teachi ng pedagogy

1) FDP on One Day Wrkshop OBE and CO
PO Attai nment. 12 faculties have
attended and benefited fromthe sane.
The outcones of this initiative has
brought down the effectiveness and
efficiency on planning and delivery of
courses to the students.

FDP on Curriculum Pl anning and Delivery

1) Two Day State Level Wy rkshop on
Advanced Research Mt hodol ogy &
Scholarly Witing - all our faculties
attended and benefited fromit. 2)
Nati onal Level Semi nar on d obal

Busi ness Managenent - Opportunities &
Chal | enges - Updates in the know edge
of the faculty and students.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10027_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Committee 15- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 22-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Institute has an operational Managenent
Informati on System It has in house
devel oped informati on system This
systemfacilitates, Institutiona
website is regularly updated with
recent ongoing activities at coll ege.

Li brary has in house nanagenent system
for issue and tracking of book issued
through Auto |ib Library nmanagenent
system Al the books are bar coded and
kept in ideal conditions. The institute
al so has a state of the art conputer

| ab where the Savitribai Phul e Pune

Uni versity online exans are conduct ed.
Books of accounts are maintained on ERP
tally 9. Institute internal data is

mai nt ai ned on googl e doc and the
comuni cation between institute and
staff and institute and students
happens through enmail and SMs. The
institute has started the initiative of
sharing the resources in the canmpus

t hrough M crosoft License sharing and

t he License nunber is License no
49771080. LMS/E Learning serves as a
means for acquiring the know edge using
the help of technol ogies e.g. Internet
and Interactive based over the

traditi onal ways thereby enabl es

| earni ng over a wide spectrumwi th

hi gher efficiency. |1QAC anal yzed
various features of the LMS and how
they hel p students to gain acadenic




excel l ence in conparison to traditional
ways. Institute provi des accesses of J
Gate, ProQuest, British Library and

ot her online database to the students
and faculty. Classroons in the
institutes ate | CT enabled. As per the
obj ectives of the institute and the
strategic plan, |ICT based LM5 ( MOODLE)
is inplenmented for effective

devel opment and depl oynent of
curriculumfromthe year 201718. The
MOODLE platformis an Qpen Source
Lear ni ng Managenment System nainly
aimed at inproving the quality of
teachi ng earni ng experience and at
enhancing flexibility slightly reducing
class tine. MOODLE (Mbdul ar noj ect
Oiented Dynam c Learning Environnent)
is a |learning managenent systemthat is
being utilized by our institution to
present information and | earning
experiences for the students. Modle is
a very useful interactive platformfor
the Students, Faculty and Managenent
for effective teaching |earning
process. Faculty nenbers of the
institute upload study material of
their respective courses on Modl e

t hrough their login. Teaching |earning
resources related to course |ike
eBooks. e journals and so on.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institute adheres to curriculum specified by Savitribai Phul e Pune
University (SPPU). In addition to SPPU Curriculum institute inplenents
academ c plans with the effective use of Curriculum Planning, Curriculum
delivery support and Student assessment with analysis The details of Effective
I mpl enentation of CurriculumDelivery are as below, 1. Devel opnent of action
plan for effective delivery of curriculum Preparation of academ c plan
Regul ar departnental neeting to plan effective inplenentation of curriculum
delivery, Wirkload distribution to the faculties, Preparation of tine table ,
individual tinme table ,course file, Mintaining& updating academ ¢ cal endar and
activity planner, Preparation of schedule of internal assessnent — Examtine
tabl e, Planning and execution of neetings viz. GB, LM, AAB, CDC, AAA , | QAC
etc. 2. Curriculum Design: The devel opnent of curriculumis done through
Savitribai Phule Pune University through its syllabus which is followed by the
institute. The Board of studies of Savitribai Phule Pune University devel ops
the syl l abus periodically. 3.Course Basket finalization by experts: The
depl oynent of the curriculumof the Institute is run through structured
pl anning and inplenentation. It is done as per Suggestion by Industry Academ a
Forum (I AF) for specialization courses to be included in each semester as per




the requirenent of the industry. 4.Di splay of Elective courses per senester: At
the begi nning of every senester, the electives courses are floated to the
students and basic introduction regarding the sane courses are given to them
5.Curriculum Content: Subject/ course wi se preference sheet is taken from
faculty nmenmbers as per their subject/course preference. Subjects/ courses are
allotted to the faculty nenbers as per their area of specialization. After
al l ocation of courses for every faculty, preparation of COs & PGs for each
course and course file preparation carried out. 6.Academ ¢ Cal endar of SPPU &
JSI MR As the SPPU decl ares the Academ c Cal endar, the Academ c Head along with
the Director designs the institute Academ c Cal endar for the respective
Academ c Year. 7.Activity Planner: Activity Planner is prepared for various
Curricular, Co-curricular and Extracurricular activities. 8.Execution of
Curriculum As per Course file- Course plan & course outline; sessions are
conducted and teaching | earning process ensured by each faculty menber
Desi gni ng of course outconmes and program outcone are ensured in course file of
each course Online E-learning resource — Modl e("Mdular Object-Oriented
Dynam ¢ Learning Environment.") used for enhanci ng acadeni c excell ence in which
we upl oad class notes, MCQs etc. Use of ICT for effective teaching -Iearning
process Arrangi ng Know edge sessions as guest |ectures for in-depth |earning
and live industry inputs fromvarious experts Arrangi ng extra sessions,
remedi al sessions for enhancing teaching learning to the advance | earners& sl ow
| earners. 9. Concurrent Evaluation Program concurrent eval uation program
prescribed by SPPU are inplenmented by institute for concurrent eval uation
t hrough internal evaluation policy . 10. Examtinme table: Display and
communi cate the Mdterm Prelimnary, Online and University final exam nation
timetabl e 11. Course Feedback : After conmpletion of each senester, the feedback
is taken by the institute. 12. Result Analysis: The result analysis is carried
out after getting result sheets fromuniversity per senester

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Pr of essi ona

val ue whi ch

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Canpus To NA 29/ 07/ 2019 45 To devel op Apti tude
Cor porat e the skills attitude
Sets Apply Skill, Inter
t he per sonal
Know edge Skills
for Enployab Analytical
ility Ability, Enmp
preparation | oyability
skills
Certificat NA 03/ 02/ 2020 20 To prepare Busi ness
ion of Entre students and Mode
preneur ship i ncorporate Devel opnent,
devel opnent Busi ness Busi ness
skills to Envi r onnent
have their Anal ysi s,
own startups Fund
,venture and Rai si ng,
busi ness Busi ness
setup Pl an
NA 03/ 02/ 2020 20 To devel op Positive
Certificate t he Human percepti on,
on Human Val ue Et hi ca
Val ue pr of essi onal Skills




et hi cs

are required

for enployib
ility as
wel | as
Busi ness
Startups

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA Pr ogram 01/ 08/ 2019
Speci al i zations. 5/53
Cour ses
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VBA

Mast ers of Busi ness
Adm ni stration

18/ 03/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
225

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ski |1

Human Ri ght -1 19/ 08/ 2019 110
Info Security -1 19/ 08/ 2019 110
Skil |l Devel opnent 19/ 08/ 2019 110
Excel Certificate 16/ 09/ 2019 116

Ver bal Comuni cati on 16/ 09/ 2019 116
Ski | |
Selling Negotiation 16/ 09/ 2019 116

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Mast ers of Busi ness
Adm ni stration

110

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10027_Program_introduced_1629444964.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10027_Value_added_courses_1616831140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10027_Projects_undertaken_1616831289.xlsx

Teachers Yes

Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A structured feedback is collected fromthe stakeholder’s of the institute
students, enployers, alumi and parents with the help of set question which
consi st of overall devel opment of the institute. The institution follows
curriculum as prescribed by SPPU, Pune. The student’s feedback is based on
prepar edness of teacher, delivery of content, teaching approach, evaluation

i nformation regardi ng Course outcone , application of student centric approach
and application of ICT in the teaching process etc. The stakehol ders feedback
is obtai ned and anal ysed . The feedback has nade and applied for the purpose of
strength of academic of the institute. Institute has adopted the suggestions
gi ven by stakehol ders. Feedback from Students, Teachers, Alumi, Parents and
Enpl oyers is proactively utilized for enhancing the overall devel opnent of the
Institution. As per student feedback received students were enthusiastic to

| earn and participate in business ideation conpetitions. So taking into
consideration of this feedback, Institute has encouraged students to
participate in Innovative business idea conmpetitions. As per teacher’s feedback
all teachers/faculty nenbers were satisfied about revised Curriculum Teachers
Suggested about to get corporate know edge in addition to acadenm c studies. So
teachers/ Faulty Menbers were encouraged to participate in Wrkshops, sem nars
And FDPs. The institute has taken an initiative to enhance the know edge of
faculty by conducting various kinds of FDPs At State national |evel. Faculties
are supported by RD for publications and conducting various projects. As per
the routine process we organi sed Alumi Meet and various activities which were
i nvol ved Al ummi . Feedback collected fromalumi were discussed in | QAC neetings
and Corrective neasures are inplenented. Feedback from parents were coll ected
during every parents neeting. As per Parents’ feedback, Parents suggested to
gui de the students about Choice of specialization. Institute has initiated
process of Cuidance for Choice of Subject Specialization Counselling to the
students through GFM Parents were satisfied about Students academ c progress
t hrough various Activities conducted at Institute | evel as per revised
Curriculum Enployer’s feedback was obtained to enrich the curriculumand to
cover content beyond syllabus for better enpl oynent opportunities. Majority of
the Stakeholders are satisfied with current syll abus.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Masters in 120 202 116
Busi ness
Admi ni stration

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10027_Demand_ratio_1616835970.xlsx

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 226 Nill 12 12

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 12 9 5 2 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

JSPM's JSIMR has well established Students mentoring system which caters the need of overall development .
The name of student mentoring system is named - Guardian Faculty Member (GFM) . This scheme takes care of
one to one interaction with students. The institute ensured holistic development through GFM. In Guardian
Faculty Member (GFM) Scheme, each faculty is taking care of a group of 15 to 20 students. Our team of staff is
continuously involved in student centered activities. Guardian Faculty gives feedback regarding performance of
students.Faculty tries to solve the problems of students. The professional counseling and mentoring are taken
care by the institute under the scheme. The scheme has helped the students to built confidence, competence
commitment towards career development and above all the final placement in reputed the companies
Objectives:- 1. To familiarize the new students to the campus life in JSIMR 2. To provide academic as well as
personal counseling. 3. To acquaint the students on professional ethics and code of conduct 4. To communicate
the performance of the students and improvements 5. To Provide support to students for their holistic
development Purpose:- Furnish inspirational support to students on individual basis. Initiate Strong bond
between faculty, student parents. Building solid Student, Parent-Faculty Relationships. Keeping track on
attendance and behavioral aspects of every student. Identify weak areas and working out remedies helping
students thereby taking their complete care. Faculty Guardian works as a friend, philosopher and guide for these
students. He keeps the track of every students day-to-day activities and records of the students. He encourages
the students to participate in co-curricular extracurricular activities. He gives academic feedback to the
parents/guardians regularly. He also counsels the students to solve difficulties encountered not only in college
campus but in their personal lives too. Faculty guardian acts as a mentor to students and offers them emotional
and academic support along with motivation. The faculty of the institution take up the responsibility of
safeguarding and nurturing the newly admitted students. The faculty act as a buffer for the first year students and
help them to get acclimatized to JSIMR environment. The ultimate outcome of the GFM scheme has improved
upon the students development, Personality grooming, Career enhancement and succession planning to achieve
the goals determined by them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
226

1:19

12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions

Nill Nill 3

12 12



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10027_ict_tools_1616836206.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10027_e_resource_1616836339.xls

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr. Anita Khatke

Di rector

Keynot e speaker
for RDAs 26th
I nternati onal Confe
rence2019Sessi on
chair for
conference 2019, 23
- 24 Novenber,
2019,
Mul tidisciplinary
Research d oba
| nnovation In
Soci al Sciences, M
nagemnent , Busi ness,
Educati on, Tourism
Technol ogy, The
I nterna

2019

Dr. Anita Khatke

Di rector

Mermber of Menber
of editorial Board
MERC d obal s
| nt er nati onal
Jour nal of
Managenent, | SSN 232
1-7278(Print), | SSN
2321-7286 (online)

2019

Dr. Anita Khatke

Di rect or

Member of
Edi torial Advisory
Board Pezzottaite
| nt ernati ona
journals

2019

Dr. Anita Khatke

Nill

Recogni tion award
with Tropy by
Pur andar parent
Associ ati on, Pune
for Excellance in
Educational field
on 14 June 2018

2019

Dr. Manohar
Kar ade

Associ at e
Pr of essor

| nternational -
Di stingui shed
Educator Award -
2019 - Bestow
Edut r ek

2019

Prof. Pradnya
Kul kar ni

Assi st ant
Pr of essor

State Level -
Nar i shakti Sannan
Pur askar

2019

Prof. Vinay
Bhal er ao

Assi st ant
Pr of essor

Googl e
| nt ernati ona
Certification on
Di gital Marketing




2019 Prof. Sandeep Assi st ant Conpl eted an
Raskar Pr of essor | nt er nati onal
certification on
Mental Health
Ef fects of the
COVI D- 19 Pandemi ¢
from Harwad Medi cal
School

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA VB6143 1/71v 06/ 01/ 2020 30/ 05/ 2020
VBA VB6143 I/ 111 03/ 12/ 2019 28/ 02/ 2020
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute adopts the follow ng nechanismto ensure that the stakehol ders of
the institute especially students and faculty are nmade aware of the continuous
eval uati on process. The conti nuous eval uati on process consists of the nornms set
by SPPU whil e designing curriculum The set pattern of concurrent eval uation
and the options provided through internal evaluation policy which are ensured
by the institute. The continuous concurrent eval uation consists of Formative
and Sunmative evaluation. The continuous concurrent eval uation includes
Formative and Sunmative eval uati on which has blend of formative eval uation- GD
Pl, Case studies, Presentations Role plays, MCQs, Quizzes, Puzzle, Assignnents
Field visit, In depth viva, Book review etc. Sunmative eval uation includes
Sumrer Internship Project Dissertation, Mdterm Prelimnary Exam etc.
Institute ensures the nmechani smthrough the foll ow ng eval uati on processes
1. The director appoints college exanm nation officer as per rules of SPPU and
fornms the exami nation conmittee to assist the CEO 2. CEO and exam nati on
committee nonitors the exanm nation related activities throughout the acadenic
year 3.The tinme table of internal and external evaluation is displayed on the
notice board 4. Students are infornmed about nature and exam nation process, and
pronotes for concurrent evaluation as set by faculty nenbers 5. The format of
guestion papers (on |line and theory and their Wi ghtages) are inforned to the
students 6. Mdtermtest, prelimnary exam nation, university end term
exani nation, online exam nation are conducted by the institute and duly
i nformed through schedule well in advance 7. All the guidelines related to
exam nations are followed by the institute as per norns of SPPU 8. The institute
ensures the mechani smthrough the eval uati on process Major refornms adopted by
institute are as follows: 1. One mdterminternal test open book test and one
prelimnary exam nation per course per senester. 2. One online exam nation for
full external credit course (Generic core) as per SPPU norns. 3. Conpul sory one
Sumrer Internship Project (SIP) in Senester Il11. 4. Conpul sory one Dissertation
project in Senester IV. 5. Internal Concurrent Evaluation as per SPPU. 6.
Submi ssion of Marks to university through Online. 7. End senester exam nation
wer e conducted through Online Mde

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10027_Honours_recieved_1621952013.xlsx

The Institute has the academ c cal endar which ensures the various activities
and inclusion of continuous internal evaluation schedule for the academ c year
The academni ¢ cal endar adheres the required norns which are suggested and
mandat ory as per the examination policy of the institute and SPPU exam nati on
schedul e as the Institute is affiliated to SPPU. In the beginning of academ c
year, affiliating university (SPPU) gives guidelines about the dates of
comencenent of the senester, schedule of semester, end senester, online
exani nati ons, schedul e of project viva-voce exam nations, vacation schedul e. By
consi dering the acadeni c cal endar provided by SPPU, the academ c coordi nators
prepares the Institute acadenm c cal endar in consultation with the Director and
head of the departnment before the commencenent of acadenics and conmuni cate the
same to faculty through Director neeting. The Academ c cal endar helps in
i mpl ementati on of academ c activities as soon as the session starts. The
comruni cati on of acadenic cal endar and activity planner to the students is
carried out at the time of commencenent of senester. In case of any deviation
or revision in University exam nation schedul e such as Online Exami nation,
Uni versity Theory Exam SIP and Di ssertation Viva-Voce and M D Term
Prelimnary schedule frominstitute are conmuni cated as earliest to the
students through I CT enabl ed services. The speci nen of academ c cal endar is
avai |l abl e on website of the institute.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://jspnjsinr.edu.in/po_peo_pso. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VB6143 VBA Masters in 110 105 95. 45%
Busi ness Adm
inistration

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://jspnjsinr.edu.in/feedback. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 210 Bhai ravnat h 100000 100000
sponsor ed Sugar Factory
Proj ects
I ndustry 270 Cut and stich 80000 80000
sponsor ed
Proj ects



https://jspmjsimr.edu.in/po_peo_pso.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10027_Pass_percentage_1616839228.xlsx
https://jspmjsimr.edu.in/feedback.php

File

Vi ew

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
A sem nar on Patent, JSI MR MBA 23/ 08/ 2019
copyright and trademarks
i ntroduction
A Sem nar on Copyri ght JSI MR MBA 29/ 08/ 2019
Nature in India
Session on JSI MR MBA 17/ 09/ 2019
Ent r epr eneur shi p
One day wor kshop on | PR JSI MR MBA 28/ 09/ 2019
uses for Business
| deati on Conpetition for JSI MR MBA 18/ 10/ 2019
MBA St udents
One Day Workshop JSI MR MBA 05/ 10/ 2019
on:-Start up and I PR
Wor kshop on How to file JSI MR MBA 02/ 08/ 2019
pat ent
Ent r epr eneur shi p JSI MR MBA 27/ 02/ 2020
devel opnent wor kshop
One Day semi nar on | PR JSI MR MBA 05/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Start Up Tehsin TSSM PVPI T 27/ 09/ 2019 TSSM Nar he
Awar d Hal kar ni Col I ge Pune Pragyan 2019
Best Sunmer | smat CGodi | Kautilya 14/ 02/ 2020 Nat i onal
I nternship Institute of Level Techno-
Proj ect Managenent and Management
Resear ch, Event ‘ Cynosure
Waghol i, Pune 2k19’
Best Sunmer Ket ki Mandl i k Kautilya 14/ 02/ 2020 Nat i onal
I nternship Institute of Level Techno-
Pr oj ect Managenent and Managenent
Resear ch, Event ‘ Cynosure
Waghol i, Pune 2k19
Best Atul Patwari Sol apur 28/ 11/ 2019 W nner
Ent r epr eneur Soci al
Foundati on
Best Product Swapni | Pawar Madhumat i 03/ 03/ 2020 W nner
Devel opnent Foundati on Pune
Awar d
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10027_Research_Fund_1616850921.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10027_Awards_won_1628749492.xlsx

Jayawant r ao
Sawant
I nstitute of
Managenent
Research
Hadapsar
Pune

Swayam ED
Cel |

Sel f

Suzuki
Servi ce
center

Servi ce
provi der

11/10/ 2019

Jayawant r ao
Sawant
Institute of
Managenent
Resear ch
Hadapsar
Pune

Swayam ED
Cel |

Sel f

Al ekar
Enterpri ses

Manuf act ur
ing and
Servi ce
Provi der

09/ 01/ 2020

Jayawant r ao
Sawant
I nstitute of
Managenent
Research
Hadapsar
Pune

Swayam ED
Cel |

Sel f

M. Cri spy

Servi ce
provi der

01/ 01/ 2020

Jayawant r ao
Sawant
Institute of
Managenent
Resear ch
Hadapsar
Pune

Swayam ED
Cel |

Sel f

Meena
Bazzar

Cloth
Shope

19/ 07/ 2020

Jayawant r ao
Sawant
I nstitute of
Managenent
Research
Hadapsar
Pune

Swayam ED
Cel |

Sel f

Nat ur a
Pl us Agro
product Pvt
limted

Manuf act ur
i ng and
Servi ce
Provi der

03/ 01/ 2020

Jayawant r ao
Sawant
Institute of
Managenent
Resear ch
Hadapsar
Pune

Swayam ED
Cel |

Sel f

Cof fe ani
Bar ach Kahi

Servi ce
provi der

02/ 12/ 2019

Jayawant r ao
Sawant
I nstitute of
Managenent
Research
Hadapsar

Swayam ED
Cel |

Sel f

Fruit Pulp
and j ui ces

Manuf act ur
i ng and
Servi ce
Provi der

01/11/ 2019




Pune

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National International

2

1 2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

VBA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 12 6.2
I nt er nati onal VBA 11 5.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

VBA

6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 2019 0 0 Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 2019 Nill Ni Il 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 6 12 6 15
nar s/ Wor kshops
Present ed 4 6 Nill Nill
papers
Resour ce Nill 4 4 12



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10027_Incubation_centres_1617084718.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10027_journals_notified_on_UGC_1617104809.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10027_Books_and_Chapters_1617104880.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10027_Bibliometrics_1617085278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10027_Index_1617085562.xlsx

persons

File

Vi ew

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Col |l ection

activities activities
Tree Plantation Green Thunb 3 89
at Khadakwasal a
Canpus Adhar Poonawal a 2 44
Cl eanl i ness and Geen City
pot hol e repairing Initiative
on and around
Canpus
Food, Toys and Anat ashr am 2 41
cl ot hi ng donati ons
Sem nar On Skill Madhunmat i 1 81
Devel opnent Foundati on Pune
Awar eness On Onl i ne-JSI MR 2 1291
Cor ona Pandemi c
Onl i ne
Bl ood Donati on JSI MR 3 75
Canp
Wor kshop for Tej aswi ni 2 32
Wnen Self help Foundati on
group — Business
Strat egi es
Ni rmal ya JSI MR 2 24

File

Vi ew

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Tree Pl antation Green Thunmb Award Green Thunb 60
Remar kabl e wor k Raj ar shi Shahu Tej aswi ni 45
i n Awar eness on Awar d Foundati on
Pandem c
Awar ness on G anpanchayat ( Onl Bhat unbar e 36
Cor ona i ne) Pandhar pur
Conduct ed Appr eci ati on Jijau foundation 56
wor kshop on cancer Letter
Awar eness
Carrier Menment o Recei ved Pur andhar Pal ak 145
Counsel l'ing for Sangh
Chi l dren
View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10027_Faculty_participation_1617105553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10027_Extension_1617085962.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10027_Awards_for_extension_1617086302.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at JSI MR Campus 2 45
Cl eanl i ness
Activity
Al ds JSI MR CGuest lecture 2 69
Awar eness on Aids
Awar eness
Gender |ssue Gadi t al Street play 2 75
Hadapsar Pune on “Grl
educati on”
Gender |ssue Tej awsi ni Guest lecture 2 93
Foundati on on Wonen
Enpower nent .
Swachh Bhar at Mar ot rao Kal e School 2 31
Prashal a Cl eanl i ness
Activity
CGender |ssue Madhummat i Conduct ed 2 49
Foundati on Pune | Self defense
training
wor kshop for
wonen
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 12 No 2
FDP 40 No 2
Semi nar 87 Yes 1
Resour ce Person 9 No 1
St udent Exchange 39 No 1
I ndustry Visit 45 No 1
Aptitude and Soft 39 No 1

skills Training by
Fuel
Wor kshop 94 No 1
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10027_Students_in_extension_1617086576.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10027_Collab_activities_1616852140.xlsx

details
Soft Skill MoU 30/ 09/ 2019 30/ 11/ 2020 28
Tr ai ni ng bet ween Hei zbust i ng
activity Institute Cunsul t ancy
training Pvt. Ltd
consul t ancy
Resear ch MoU 19/ 02/ 2019 23/ 11/ 2020 25
Oientation bet ween Dr.D. Y. Patil
Institute G obal
training Busi ness
consul tancy | School, Dr.
Tripathy L K
St udent MoU | SKON 09/ 01/ 2019 20/ 10/ 2020 53
Counsel i ng, bet ween , M. Bhushan
Val ue Based I ndustry Kumar, Phone
Educat i on, Acadeni c No.
Qut door Institute 7030467547
activities
Pl acenent MoU Sof t zeal 11/ 06/ 2019 09/ 11/ 2020 45
Activities, bet ween M . NMahesh
I nternship Acadeni ¢ Gawai Head
Drive Visit Institute HR
Soci al
Devel opnent
Organi zati on
St udent MoU Fuel , M. 08/ 07/ 2019 16/ 12/ 2020 40
Counsel i ng, bet ween Shyam
Val ue Based Acadeni c Kul kar ni
Educat i on, Institute 02024606451
Qut door acti Soci al
vities, Train | Devel opnent
i ng Organi zati on
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Know edge sessi on,

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MOU Signed with 30/ 09/ 2019 St udent s 34
Mahar ashtra ED Cel | I nt ernati onal
I nt ernshi p, Final
Pl acenent,
Know edge sessi on,
MOU Signed with 27/ 02/ 2020 St udent s 23
Maharastra ED Cel | - I nt ernati onal
JSPM G oup I nternship, Final
Pl acenent,
Know edge sessi on,
MOU Signed with 04/ 10/ 2019 St udent s 28
| SMR Col | ege WadkKi I nt ernati onal
I nt ernship, Final
Pl acenent,



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10027_Linkages_1617087645.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0.94 0.91
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Auto LIB Ful l'y 3 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7421 2715809 33 49152 7454 2764961
Books
471 183645 Nl Nl 471 183645
Ref er ence
Books
e- Books 9115 78015 8000 82467 17115 160482
Jour nal s 411 2062024 29 78137 440 2140161
e- 2 1444119 2 141600 4 1585719
Journal s
Di gital 3 Nl Nl Ni Tl 3 Ni |l
Dat abase
CD & 310 Nl Ni Il Ni Il 310 Ni Il
Vi deo
Li brary 10 Nl Nl Nill 10 Nill
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10027_MoU_1617087982.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10027_augmentation_details_1629270467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10027_Library_1629271236.xlsx

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Accounting for MOODLE 01/ 09/ 2019
Pr of . Vi nayBhal erao |Busi ness Deci si ons
Pr of . Organi zat i onal MOODLE 01/ 09/ 2019
Pr adnyaKul kar ni Behavi our
Dr. Manohar Kar ade Econoni ¢ Anal ysi s MOODLE 01/ 09/ 2019
for Business
Deci si ons
Prof. Reuben Unap Basi cs of MOODLE 01/ 09/ 2019
Mar ket i ng
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 95 100 0 1 1 1 100 0
g
Added 13 0 0 0 0 0 0 0
Tot al 108 100 0 1 1 1 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

e_

content/ LCS of JSI MR

https://jspnjsinr.edu.in/digital librar

y. php

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0. 46

0.44

0. 58

0. 56

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

managenment of the

and devel opnent activities,
rel ated space managenent functi ons.

I nfrastructure Mintenance and Devel opnent

docunent enables to oversee the sustainable,
infrastructure planning and mnai nt enance

institute physical

Pol i cy Introduction:

The policy

responsi bl e and effective

related facilities managenent
This policy enlists the guidelines for

responsibilities, and



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10027_e-content_by_teachers_1629271322.xlsx
https://jspmjsimr.edu.in/digital_library.php
https://jspmjsimr.edu.in/digital_library.php

creating, maintaining and devel oping infrastructure facilities which includes
infrastructure to teaching -learning process, curricular, co-curricular
extracurricular activities Building, Conputers, |ibrary, conputer |abs,
cl assroons, hardware, software and internet services etc. The policy will serve
as framework for the devel opnment of guidelines and inplenentation of procedures
to support this policy. Objectives: 1)To ensure that new infrastructure is
devel oped in accordance with strategi c objectives, that existing building space
and other related infrastructure are optinmally utilized, and that all physical
infrastructure is effectively nanaged and nai ntained. 2) To ensure the
uni nterrupted use of facilities ? To ensure conpliance with rel evant
| egi sl ation, regul ations, and standards as per requirenents of various agencies
Iike AICTE, DTE, and UGC etc. 3) To pronote consistent practices, standards,
operational efficiency and best practice 4) To suggest neasures for the safety,
devel opnment and mai nt enance of Infrastructure 5) To enhance snooth acquisition
of hardware, software and internet services. 6) To reduce the cost by
| everagi ng bul k purchase 7) To nmaintain state of art and updated hardware and
software as per syllabus. 8) To increase the usage of IT infrastructure,
Li brary Infrastructure 9) To nmake the student aware about safe usage of
equi prent and other materials 10) To restrict nmisuse of internet Miintenance of
Physical Infrastructure An integrated maintenance approach nust be foll owed,

i ncorporating breakdown mai nt enance, preventative nai ntenance, condition-based
mai nt enance and nacro- mai nt enance processes, into a single maintenance plan,
ensuring that facilities and services infrastructure are maintained to an
optimum | evel, preventing asset deterioration. Mintenance of IT
Infrastructure: Faculty In-charge for Conputer Lab of JSIMR shall collect the
requi renent of hardware, software and internet services etc and then forward it
to corporate office after consultation and approval fromdirector, Canpus
Director Vendor will supply and raise invoice to the corporate office and
institute Corporate office will settle the paynent as per the invoice issued
The I T resources |ike hardware, software and internet services, can be
transferred / or shared with other sister institutes as per direction of higher
authorities 2. Establishnment of IT Committee: |IT Cormittee shall be as foll ows:
1. Director 2. Faculty In-charge for Conputer Lab 3. Conputer Lab In-charge 3.
Responsibilities of IT Commttee: ¢« To prepare IT infrastructure requirenent.
To plan and inplenent the IT requirenment  To ensure the IT infrastructure
servi ce, maintenance and up gradation. ¢ To provide the IT infrastructure
services to canpus ¢ To purchase, re-register or renew the |icenses of the

software on tinely basis. 4. Guidelines For Students: 1) Every student wll be
given institutional email |ID and password. 2) Students will log off the
term nal before they leave the termnal. Institute will not be responsible for
| oss of related data. 3) Pen drive will be accessed.

https://jspmjsimr.edu.in/pdf/IQAC/Infrastructure%20Maintance%20&%20Development%20%20Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Bhi var abai Sawant 10 200000
frominstitution Schol arshi p Yoj ana

Fi nanci al Support
from O her Sources

a) Nati onal Gover nnent 219 15979165
Schol arshi p and
Freeshi ps



https://jspmjsimr.edu.in/pdf/IQAC/Infrastructure%20Maintance%20&%20Development%20%20Policy.pdf

Nill

b) I nt ernati onal

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,
Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Per sonal 13/ 02/ 2020 210 Ms. G tika Madan-
Counsel l'i ng 9881018330, Councel |
er, RSB
Transm ssions LTD
Renedi al Coachi ng 11/09/ 2019 24 Al'lotted Mentors
and Course
Faculties
Yoga and 21/ 06/ 2020 84 M's Manali Deo
Medi tation Yoga Trainer ,Ms.S
rividya, Heartfull ne
ss Trai ner
Wor kshop on 10/ 10/ 2019 94 M's. Sindhu
pr of essi onal and Si ngh- - 1 mage
behavi oural skill Consul tant, SAI
Trai ni ng Consul t ant
Wor kshop on Work 14/ 09/ 2019 105 Prof. Amar Shinde
Enpl oyability (GIT Trainer)
trai ning Programm
wor kshop on 13/ 02/ 2020 107 Fuel Consul tancy
Personal ity
devel opnment and
interview
t echni ques
VWor kshop for 10/ 01/ 2020 110 Uni que Acadeny
Conpetitive Exam
Language Lab 18/ 02/ 2019 213 M . reuben Umap
| ndustrial Study 21/ 08/ 2019 60 Dnyan Sagar
visit I ndustries
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 182 53 2 55
Conpetitive
exam nati on
2019 Car eer 175 50 1 55
Counsel i ng
by GIT



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10027_Scholarships_1616842083.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10027_Development_Schemes_1616843059.xls

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
22 304 28 29 179 38
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 6 VBA JSI MR( MBA) JSI MR DUAL MBA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

conpetiation

Activity Level Number of Participants
Chess Institution |evel 14
Car am Institution |evel 24
Post er Panting Institution |evel 20

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural
2019 Dance Co Nat i onal Nl 1 1284B Shi vani
npetition Ni nbal kar
2019 Si ngi ng Nat i onal Nill 1 1263B Abhijit
Conpetitio Khat avkar
n



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10027_Guidance_1628751397.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10027_Placement_1617106131.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10027_Progression_1616843679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10027_Qualifying_1616843880.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10027_Activities_Organised_1617105946.xlsx

2019 Si ngi ng Nat i onal Nill 1 1226A Nani t a
Competitio Dongr e
n
2019 Street Nat i onal Nill 1 1341A Tayseen
Pl ay Conpe &1350B Hal karni &
tition Shubham Su
ryawanshi
2019 Street Nat i onal Nill 1 1276B Sayl
Pl ay Conpe Mane &
tition G oup
2019 Ad Mad Nat i onal Nill 1 1245A & Shubham
Show Conpe 1273B Jadhav &
tition Var sha Mah
i ndr akar
2019 Poster C Nat i onal Nill 1 1276B Sayl
onpetition Mane
2019 Gam ng C Nat i onal 1 Nil I 1359B Vijay
onpetition Yadav &
Team
2019 Basket Nat i onal 1 Ni |l 1257A Ki ran
bal | Kanbl e &
Team
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student council representation of student has been instituted in the institute
for its academ c excellence. Institute has a student council conprising of
student representatives who actively participate in various activities and al so
have various academ c conmmittees that aimto have student invol venent and
participation. The institute had formed various comittees |like Cultural and
Sports Committee, SC/ ST Conmittee, Training and Placenment Committee, Anti-
Ragging Conm ttee, etc. They help in coordinating the events related to
academ cs and other co-curricular Extra-curricular activities, as per the

directives of teaching faculty. The Council has the nmenbers from both MBA-1 |
year. They notivate other students to take part in the activities conducted by
the Institute. The Institute provides all necessary support to the counci
menbers in organizing coordinating the events and al so encourages the students
to develop their leadership skills through these activities so that the student
menbers in this council can becone conpetent managers in future by inculcating
all these skills. The student’s council is based on the overall nerit of the
students who participate in curricular co-curricular extracurricul ar
activities. The student’s representation is selected by Director all faculty
menbers in the student’s council. The students are encouraged to participate in
the teaching | earning process other |earning resources. The student’s counci
is actively engaged in planning conducting various extracurricular activities.
The students al so represent on the placenent cell, placenent drive, on canpus
of f canpus placenent activities. They are al so engaged in career counseling
sessions provide inputs for industrial visits field visits. The actively take
Participation in sumrer internship, dissertation various research service which
are initiated by student nmenbers noreover they actively take part in various
clubs, cells foruns. The students play role in a various conmmttees as per
their allotnment .The alumi is nenbers of various comrmittees give active
feedback hel p as support system



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10027_awards_in_activities_1617101338.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. The Alumi association Institute is registered. The association is
registered with Charity Comm ssioner Ofice of Maharashtra under registration
act, 1950 at Pune, Maharashtra. The alummi association of the institute
conducts alumi neet once in a year, where the alumi nenbers give feedback on
curriculum provided by the Institute, they share their work related experience,
they al so give guidance on howto start up a new venture, They al so give
regul ar suggestion regarding any infrastructure facilities to be upgraded in
order to nmeet the requirenments of students. Contribution of Al umi: Financi al
Student Alummi contribute registration fees to get the nmenbership of the al umi
associ ation. Contribution of Alumi: Non Financial The Institute invites the
alumi for “Placenent talks” in which they share their work rel ated experience
about how they tackle hurdles in the conpany they al so gi ve gui dance on
entrepreneurshi p devel opnent. Alumi also visit the institute occasionally as
per their conpany requirenent for placenent activities. A network between
alumi and present students is forned by exchange of their contact details.
They conduct guest |ectures on current trends in Industries. They al so assi st
students for sunmer internship projects/ dissertations. They al so becone the
active nmenbers of 1QAC their inputs are very significant in bringing

devel oprment and quality enhancenent. They al so give regul ar suggestion/
feedback during alumi neet regarding any infrastructure facilities to be
upgraded in order to nmeet the requirenents of students. They al so share a job
posting on whats up group. The alumi of the institute, who have qualified in
conpetitive exam nation, interact with students and gui de them for appearing
the conpetitive exam nation. The Alumi of our institute are working in various
I ndustries with different fields of nanagenment |ike Marketing and Sal es,

Fi nanci al services, Share Markets, Purchase, Digital Marketing, Event
Managenent, Human Resource Managenent, |ndustrial Relations, hence our students
are inspired by interacting with alumi during alumi neet.

5.4.2 — No. of enrolled Alumni:

565

5.4.3 — Alumni contribution during the year (in Rupees) :

132500

5.4.4 — Meetings/activities organized by Alumni Association :

The institute has conducted various activities in association with alumi . The
list of activities are as below: 1. Training on Interview techni ques 2.
Orientation to concurrent evaluation (Evaluation policy, GD Pl, Managenent
ganmes) 3. Fornal Induction Programfor MBA-I year 4. Wrkshop on Personality
Devel opnent 5. Entrepreneurshi p Awareness Wrkshop( EAC) 6. Mock Viva - SIP (MBA-
1) by External Experts (Alummi) 7. Career Counselling by Al umi 8. Mock
Di ssertation Viva-voce through Alumi 9. Alummi Meet 10. Social Activity
Fi nanci al Planning for self-help group 11. Know edge sessions

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute authorizes and provi des operational autonony to the staff nmenbers
to work towards a decentralized governance system The Director is always open




to discussion with the teaching and non-teaching staff which, in turn
encour ages the invol venent of the staff for the inprovenent of effectiveness
and efficiency of the institutional processes. There are various conmttees
constituted to manage different institutional activities. Regular commttees’
designations of faculty nmenbers with roles responsibilities to bring in
participative nanagenent are as follows: Responsibilities : 1. | QAC Coordi nator
Moni toring quality aspects of activities undertaken by | QAC Coordi nator. 2.
Academ ¢ Coordi nator nonitoring all academ c activities on daily basis 3.
Guardi an Faculty Menber nonitoring notivating student activity individually 4.
Ti me Tabl e Coordi nator Prepare tinetables of both years including all subjects
5. Coll ege Exami nation O ficer Snoothly conduct internal exam university exam
6. Project Coordinator Guiding students on Summer |nternship Projects. The
i nformati on about various conmittees is conmunicated to students through
website, notice board and also in GFM neetings. Apart from above nenti oned
decentralisation are taken care in below way The Institute has decentralized
system and practices of participative managenent in governance. The Institute
has various conmittees such as 1) CGoverning Body Col |l ege Devel opnment Committee
(CDC), 2) Industry- Academ a Forum 3) |1 QAC for inproving quality education 4)
Chat ur Chanakya Club 5) Synergy Club 6) Oher Conmittees TWO PRACTI CES OF
DECENTRALI ZATI ON AND PARTI CI PATI VE MANAGEMENT PRACTI CE NO. 1. THROUGH ACADEM C
CO- COCORDI NATOR: Institute Director del egates authority for efficient
i mpl ementation of the policies regarding academ c cal endar, subject allocation
finalization of tine table and student evaluation to acadeni c coordinator.
Academi ¢ co-coordi nator conducts neeting of all faculties where they discuss
regardi ng subject allocation according to their specialization and expertise
wi th nutual consent of all the faculties and allocate subjects to faculties.
Academ ¢ Co-coordinator also plans for guest lecturers and renedi al classes in
consul tation with concerned course teachers. Academ c co-coordi nator prepares
academ c cal endar in consent with faculty menbers for effective inplenentation
of all the activities throughout the acadenm c year. Hence, the above shows that
the institute practices. PRACTICE 2. PARTICl PATI ON OF STAKEHOLDERS | N FI ESTA-
NATI ONAL LEVEL EVENT: The institute practices decentralize participative
managenent for activity based | earning. The involvenents of all stakehol ders
are considered and participation of teaching, non-teaching and students are
ensured with various responsibilities and through various commttees. HOD and
IQAC in their neetings take decision to organise event with the participation
of students and staff. The active involvenent is taken in planning, organizing,
controlling and notivating to create grand event. Approval along w th Budget
Preparation: Budget preparation is carried out by calling quotations from
various vendors for brochure certificate printing, banners, guest expenses,
hospital ity expenses, nmenentos etc. Formation of Conmittees: The various
student comittees with Faculty and student as a head of committees such as -
Sem nar Hall arrangenent  Brochure conmmittee committee ¢ Canpai gning conmittee
e Purchases Conmmittee ¢ Refreshment Invitation and Guest hospitality Conmttee
« Event Schedule Conmittee Conmittee ¢ Prize distribution Committee etc. The
celebration of Fiesta is carried out as a teamin a decentralize participation

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curriculumis devel oped by the
Savitribai Phul e Pune University which
is Qutcone based Eval uation- choice
based credit based system ( OBE- CBCS)




Institute devel ops curricul um by
keeping university curriculumin m nd
and flexibility given by the university
based on choi ces which allow students

to choose courses as per their
requirenent. The institute follows and
i npl ements the curricul um desi gned by
SPPU. The institute ensures
participation of faculties in
curriculum devel opnent and desi gn of
syl I abus as per their specialization.
Institute follows a curricul um
meti cul ously by designing an annual
academ c cal endar which includes, Plan
of internal exam nation, sem nars,
Industrial visits, guest |lectures and
wor kshops for effective Curricul um
delivery. Feedback is al so obtained
fromthe various stakehol ders, anal ysed
and necessary inprovenments are nade as
per analysis. The institute through its
faculty nenbers take care of points
suggested by industry experts, alummi
and I ndustry requirement at the tinme of
revision in syllabus as per given
gui del i nes of university. Faculty
ensures the enrichnent of the contents
t hroughout the year by their own
students’ feedback, other stake
hol ders’ feedback and in their
respective areas.

The institute ensures Teaching
Learni ng effective for enhancing the
know edge of the students by adopting

the innovative teaching | earning
pedagogy, teaching methods and bl end
I CT enabl ed aids. The effectiveness of
the teaching | earning are ensured
t hrough nonitoring by |1 QAC and Central
QRC. The tineliness of preparation of
Course File and upl oading of the Course
materi al on Moodl e - online platform of
the institute by each course teacher,
Weekly Syl | abus Coverage report and son
on are ensured by 1QACtine to tine.
The institute conducts a faculty to
participate in various Wrkshops,
Seni nars, Conferences for updating
their information and know edge in
their receptive domain. This has
resulted in effective teaching | earning
and as output of the same are resulted
in the increase in the scores of the
courses and final placenment of the
students every year. The institute has
created the blend of Case study, Smart
Board, PPTs, Lecture capturing system
as regul ar practice for teaching-

Teachi ng and Learni ng




| earni ng. Faculty nenbers ensure the
sessi on plans by using Bl oons Taxonony
and Co- PO Mappi ng for each course,
conduct student’s interactive sessions
as per nentioned teaching net hodol ogy
with blend of best facilities like
upgraded infrastructure, The online
qui zzes and MC are al so conducted for
the better perfornmance of the students.
Students are al so encouraged to form
peer study groups so that they gain and
share the know edge gai ned, which | eads
to innovations in the teaching | earning
process. The teachers use case study,
case lets and denonstrations etc.
approaches in teaching -1earning
process to devel op the higher order
thinking skills, excellence and gl obal
conpet ency anong the students.

Exam nati on and Eval uati on

Institute follows prescribed syllabus
of Savitribai Phule Pune University,
Pune for the snooth conduct of the
eval uation. The Institute always
strives to bring to notice to the
faculties the process by conducting
awar eness neetings for the changes
exani nati on process and the code of
institute. The institute has devel oped
t he gui delines of exam nation as per
suggestions of university. The Rubrics
are created and aligned with the
gui del i nes prescribed in the syll abus.
Uni versity Rubrics are used for
i nternal (Conprehensive Concurrent
Eval uati on and End Semester Eval uation
The variety of assessnment nethods used
for internal evaluation are Open book
Test, online quiz and MCQ@ through
MOODLE, group discussions, Role play,
presentations, debates, Mdterm
Exami nation and Prelininary Exam nation
et c. These assessnent tools are
conducted at proper frequency as per
t he Academ c Cal endar and Schedul e and
ensured transparency in evaluation by
di scussing the evaluation with
students. Gievances if any, regarding
the eval uation are resol ved through the
Exam Conmmi ttee conprising of CEOQ The
Exam Comm ttee is enpowered to resol ve
the grievances in internal evaluation
if any. External exam nation including
Proj ect viva, End Senester Exani nation
and eval uations are conducted and
results shared as per the guidelines
and provisions of the university norns.

Research and Devel oprent

JSPMs JSIMR is committed to




contribute in frontier areas of
generati on of know edge by contributing
research publication to the body of
know edge . Institute Research
Devel opnment (RD) Cell pronotes research-
based teachi ng-1earning thereby pre-
requi sites for successful careers. The
activities of RD Ce Devel opnent of
students through Summer | nternship,
Faculty Students Research Trai ning,
Resear ch based Faculty Devel opnent
Prograns, Conferences, Sem nars and
Wor kshops, Recognition of Research
Production, Faculty, Collaboration,
etc. The RD Cell is conmtted Industry
driven collaborations and |inking the
academ cs teaching curricul um
Managemnent provides financial faculty
for research publications, paper
presentation programs. The institute
has established Research Committee with
the objective to pronpte research
culture and nonitor the research and
devel opnent activities within the
institute. To strengthen research
activities, the faculty is encouraged
to take up research projects funded by
gover nnent and non-gover nment sources.
Institute has devel oped an ecosystem
for innovation and strengthen
entrepreneurial qualities as well as
notivate, guide and help the students
who are interested in starting their
own ventures. The institute has
establ i shed I ncubation and
Ent r epreneur shi p Devel opment and
Intellectual Property Rights Cell. The
vari ous wor kshops and sem nars
conferences are regularly organi zed to
enhance | earning on I PR and | ndustry-
Academ a | nnovative practices and
research activities to acconplish one
of the objective of the institute.

Li brary, I CT and Physi cal

Infrastructure /

| nst runent ati on

The institution has well furnished
library automated with Integrated
AutoLi b software. It has books rel ated
to the specialization subjects offered
by our Institute. Institute has
subscribed to e-journals and e-books.
The budget is Allocated for purchase of
books and subscription of journals. The
institution has well equi pped conputer
| aboratory with updated software and
hi gh-speed internet so that students
can regi ster and get online courses
I'i ke SWAYAM run by governnent. The
institution has adequate facilities for
teaching- learning. viz., classroons,




| aboratories, conputing equi pnent,
smart boards, |ecture capturing system
etc. College has CCTV security system
and has sports facilities with required
equi pment. Institute has ensured the
Li brary, I CT and Physica
Instrumentation facilities in reference
to the requirenment of the syll abus,
students demand and proper conduct of
contents. Institute always tries to
update its facility. The institute
ensured the sufficient no. of books,
magazi nes and e- resources and dat abase
for supporting for student and staff
| earni ng and i ndivi dual devel opnent.
The Conputerized Lab with e-resources,
LCDs, internet facility has made high
i nvol venent for | earning experiences to
t he students.

Human Resource Managenent

Institute fulfills the needs of human
resource for the adm nistrative and
academ c purposes by filling sanctioned
posts as per rules. The teaching and
non-teaching full time or on a contract
basi s have been fulfilled for the
current year as well. The coll ege
caters the human resource with respect
to the salary as per Institute for the
contract and governnment. The college is
conti nuously organi zi ng workshops for
updati ng the know edge and over al
devel opnent of staff by organizing
skil |l - based workshops, FDPs, Sem nars
and Conferences. As the Recruitnent is
carried out as per rules and
regul ations of SPPU. 1. To fulfill the
urgent need of institute Local
selection conmittee is formed with the
subj ect experts of the college. The
proposal of candi dates recomended by
committee are forwarded to university
for approval on Adhoc basis. 2. The
second way for recruitnent is as per
roster i.e. Approval by reservation
cell of SPPU. After approval of roster,
advertisenment in |eading newspaper is
publ i shed interviews of candidates are
conducted. Service Rules Service rules
are transparent and are explained to
faculty at the tine of joining. Staff
Wl fare and Devel opnent Schenes are
i npl emented effectively for Faculty
nmenbers and Non- Teachi ng nenbers.

I ndustry Interaction / Collaboration

Institute organises Industrial visits

for all students to get practica
knowl edge about the subject and

speci alisation. Institute organi ses




Industrial visits in diversified
busi ness areas so that students can get
exposure to various fields. Industrial

expert lectures are conducted for
better understanding of course and its

appl i ed knowl edge in Industry.

Institute is open for Industrial

consultancy in different areas of
managenent. Institute has fornmed MOUs
with different Industries for students

I nternship, expert tal ks, Industrial
visits and placenents. For fulfilling
the aimof skill developnent within t
institute is always trying to
coll aborate with t institutions as well
as the industries of the resp There are
regul ar know edge Sessi ons/ Guest

Lectures/ expert sessions fromthe

i ndustry to orient the faculty and
students to know the actua

requi rements of the industry. The

Industry interaction to the institute
by having regular on-site visits to
campus, observe the working
envi ronnment. The student are conpleting
Sunmer I nternship projects,

Di ssertations of 50-60 days as per
gui delines in the industry experts.
Institute ensures the activities by
signing MoUs or |inkages with the
academ c, research-based projects.
consul tancies along with Industries.

Adm ssion of Students

The institute ensures the adm ssion
process for MBA Progranme as per the
gui del i nes of DTE, AICTE and the rules
of Savitribai Phule Pune University and
other affiliated statutory bodies. The
Institute has adm ssion conmittee which
i ncl udes teaching and non teaching
staff. They counsel and give gui dance
to all candi dates about the process of

adm ssion formfilling of the entrance
examto the admi ssion at Institute.

They assist during the filling of the
fornms till confirm ng the adm ssion.

I nstitute conducts career gui dance and
adm ssi on preparedness sessions for
appearing to the various entrance
exans. Institute does not have separate
its own admi ssion process but has to
follow the process set by DTE
(Directorate of Technical Education)
and Admi ssion Regul atory Authority
(ARA) every year

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Fi nance and Accounts

Institute carries Books of accounts
are maintained by Tally ERP. Goggle doc
and the conmmuni cati on between
institute. M5 office professional Tally
ERP 9 Tally Solutions Pvt Ltd. ,
Contact No: 9422788512 (2014)

Student Adm ssion and Support

Online Wb base Form for Enquiry of
Admi ssion M Object Oiented Dynamc
Learning Environnment) is a |lea system

for Teachi ng-Learning Process and
material shared to the students
http://117.206.159. 20/jsinr/login/i

Dat abase and e- Resources such as J-
Gate is available with Institute Pro-
Quest, and ot her online database to the
5t udents and faculty classroons with W -
Fi and internet facility. E-Samanwaya

for teaching and | earning process.

I nternet avail able nmore than 50 nbps
for formfilling Online on portal of

DTE. M crosoft canpus agreement for

Dream spar k professional edition,
wi ndows, , MSDN Academ c allianze , M5
of fice professional, DTE website N.
El ectronics , Contact No: 020-32525238
(2013)

Exam nati on

For Conducting Online Exam nation:
The institute has taken initiative of
sharing the resources in the canmpus
t hrough License sharing and for filling
Mar ks of the students Savitribai Phule
Pune University, Pune fromlnstitute
| ogin accounts. Internet Facility for
recei ving Password course question
paper upl oaded by SPPU. Savitriba
Phul e University, Pune Wb
portal,Savitribai Phule University,
Pune . 2013 Online Exam Software
Weshi ne Tech Pvt Ltd, Contact no:
9004609031 (2012)

Pl anni ng and Devel oprent

E- Samanwaya ERP System for teaching
and | earning process and docunentati on.
The conmmuni cation between institute and
staff students happen through enmail and
SM5 More than 50 sharing for connecting
online Web portals of DTE, Al
Uni versity Exam Portal for filling al
data M crosoft canpus agreenent for
wi ndows, visual studio , MSDN Acadeni c
allianze , Ms office professional
Contact No: 020-32525238 (2013)

Adm ni stration

E- Samanwaya ERP System for teaching
and | earning pr Library managenent
system for automation of library the
communi cation between institute and
staff , instit happen through enail and




pr of essi ona
Solutions Pvt Ltd. |,
9422788512 (2014 ) Modul ar Obj ect
Oiented Dynam c Learni ng Envi or nment
Devel opnent Cel |
Jaywant Shi kshan Prasarak Mandal
Hri shi kesh Deshnukh ,

MOODLE) Cont ent

Cont act

SMS I nternet availability 50 nbps for

formfilling Online on portal of DTE
CET Auto |lib Vedant Software Sol utions,
Cont act No: 9422317222 2010 Ms office

Tally ERP 9 Tally
Cont act No:

(

9766667960 2015

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Anita
Khat ke

Lexi con
Managenent
Institute of
Leadership
Excel | ence

Pune

NA

2500

2020

Dr. Shail esh
Pandey

[1 M | NDORE
NASME
CONFERENCE
, I nternational
Conf erence

5000

2019

Prof . Raskar

Lexi con
Managenent
I nstitute of
Leadership
Excel | ence

Pune

2500

2020

Dr. Anita
Khat ke

Nat i ona
Conf erence on
“Rol e of
Technol ogy in
Busi ness
Sustainability
and Mar ket
Transformation
organi zed by
Lexi con
Managenent
Institute of
Leadership
Excel | ence

Pune

2500

2020

Dr. Anita
Khat ke

[ 1 M | NDORE
NASMVE
CONFERENCE

5000




, I nternational

Conf erence

2020

Dr.
Khat ke

Anita

Lexi con
Management

Institute of

Leadership

Excel | ence

Pune

2500

2019

Dr.

Kar ade

Manohar

State Level

Sem nar on

“Chal l enges in

current
Busi ness
Scenari 0”

S| BAR, Pune

2000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 One Day NA 105 2
Wor kshop 19/ 07/ 2019 |19/07/ 2019
OBE and CO
PO
At t ai nnent
2019 NA Wor kshop Nill 30
on ‘ Conmrun [09/07/2019 |09/ 07/ 2019
i cation
Skills’
2019 Sem nar NA 12 2
on 29/ 08/ 2019 (29/08/ 2019
Copyri ght
Nature in
I ndi a
2019 NA Wor kshop Nil | 19
on ‘Profes [20/10/2019 |20/ 10/ 2019
sional and
Behavi or al
Skills’
2019 Wor kshop NA 12 2
on ‘Creati 26/ 10/ 2019 |26/ 10/ 2019
vity’
2020 Two Day NA 12 2
Wor kshop 02/ 01/ 2020 |03/ 01/ 2020
on
Advanced
Research M
et hodol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10027_Faculty_Emp_1617097493.xlsx

Schol arly
Witing

2019

NA

Wor kshop
on Persona
lity Devel
opment and

Oficial
Etiquette

20/ 01/ 2020

20/ 01/ 2020

NiTl

16

2020

Nat i onal
Level
Seni nar on
d oba
Busi ness M
anagenent -
Qpportunit
i es and
Chal | enges

NA

06/ 03/ 2020

07/ 03/ 2020

12

2020

Webi nar
on The
W nni ng

Edge with

ABC in
Cor ona

tines

06/ 05/ 2020

06/ 05/ 2020

12

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

Nat i ona
Level Sem nar
on d obal
Busi ness
Managenent -
Qpportunities
and Chal | enges

12

06/ 03/ 2020

07/ 03/ 2020

Two Day
Wor kshop on
Advanced
Resear ch
Met hodol ogy
Schol arly
Witing

12

02/ 01/ 2020

03/ 01/ 2020

Wor kshop on
‘Creativity’

12

26/ 10/ 2019

26/ 10/ 2019

Sem nar on
Copyri ght

Nature in I ndia

12

29/ 08/ 2019

29/ 08/ 2019

One Day
Wor kshop OBE
and CO PO

12

19/ 07/ 2019

19/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10027_Development_training_programmes_1617100227.xlsx

At t ai nnent

One Week FPD- 1 28/ 04/ 2020 04/ 05/ 2020 7
“Qualitative
Resear ch
Met hods”

Three Days 1 15/ 05/ 2020 17/ 05/ 2020 3
Facul ty
Devel opnent
Program on R
Pr ogr ami ng

Two Day’s 1 22/ 06/ 2020 23/ 06/ 2020 2
Nat i onal Level
Webi nar on

“l nnovati ve
Research in
Comput er

Sci ence Paper
Witing Skills”

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

12 12 30 30

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Group Acci dent al Earned | eav, G oup Canteen facilities, Bus
I nsurance, Anbul ance, RO | I nsurance, Anmbul ance, RO Facilities, RO drinking
Drinki ng Water, Bus dri nking Water, Bus Wat er, Anbul ance, Medi cal
Facilities, Sunmer Facilities, Sunmer Facilities in emergency
vacation, Wnter vacation, Wnter situation, ATM Bank in
vacati on, Medical Leaves, |vacation, Medical Leaves, Canpus, Grls Hostel for
Bank, ATM PF, Casual PF, Casual |eave, Grls Students.
| eave, maternity | eave, maternity | eave, study
study | eave for higher | eave for higher
educati on, Canteen educati on, Bank, ATM
facilities, Emergency Canteen facilities,
nmedi cal services at Enmer gency mnedi cal
Lifeline Hospital. In services at lifeline
case of energency hospital. In case of
droppi ng of staff nmenbers ener gency droppi ng of
to their residences at staff nmenbers to their
odd hours. resi dences at odd hours

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has provision for internal and external audits. The internal
audit and external audit is used to nonitor effective and efficient use of
avail abl e resources. Institute conducts quarterly internal and annually

and accounting practices.Institutional Budget is prepared every year for
effective distribution of financial resources. Al major financial decisions
are taken by the Institute’ s Local Managi ng Committee now Col | ege Devel opnent

external financial statute on tinely basis for maintaining financial prudence



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10027_Training_Programmes_1617185474.xlsx

Counci | and Governing Body. The internal audit is done in very quarter to check
that proper records of all expenses are mai ntained by accounts departnment. The
external audit is conducted once in a year and audited statenents are prepared
and signed by director and Chartered Accountant. The institute has interna
audit teamverify of all vouchers of the transactions during financial year
audit conducts at the end of every financial year by statutory auditor. The
books of accounts are maintai ned as per governnent norms to ensure
transparency.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Techmant han- Techno 4.8 Techno Soci al Nati onal
Soci al Event Level Event
View File
6.4.3 — Total corpus fund generated
36. 81
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Central QAC Yes Central QAC
JSPM JSPM
Admi ni strative No Central QAC Yes Central QAC
JSPM JSPM

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Meeting (PTM is nediumto interact , nonitor and anal yze the
It also nonitors students’ behavior - attitude of towards
Inline with it, we have conducted PTM and
activities allied for students’ personal
Ment ors
The

Parent Teacher

st udent s perfornmance.
| earni ng subj ect being taught.

academ c Performance and ot her
devel opnment. This has helped in bringing interactions anbng parents |,

Faculty and students for the holistic devel opnment of the students.
institute has ensured the interaction with parents by conducting follow ng

activities 1) Parent Teacher Meet 2) Parent - Guardi an Faculty Menber Meet 3)

Result Analysis Meet with Guardi an Faculty Member (GFM

6.5.3 — Development programmes for support staff (at least three)

1) Workshop on * Conmuni cation Skills® 2) Wrkshop on * Professional and
Behavioral Skills' 3) Wrkshop on Personality Devel opnment and O ficial
Eti quettes 4) Wrkshop on EOA, AICTE, DTE revised Procedures of Conpliance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) One Day Wirkshop OBE and CO PO Attai nnent 2) FDP on Syllabus Orientation
Program and conduct of Case Study Pedagogy 3) Two Day State Level Wbrkshop on
Advanced Research Methodol ogy Scholarly Witing 4) National Level Sem nar on
G obal Busi ness Managenent - Opportunities Challenges 5) Planning of National
Board of Accreditation

6.5.5 — Internal Quality Assurance System Details

| a) Submission of Data for AISHE portal
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Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Number of
participants

Duration To

2019

FDP on

Syl | abus
Oientation
Pr ogram and
conduct of
Case Study

Pedagogy

08/ 07/ 2019

08/ 07/ 2019

08/ 07/ 2019 36

2019

One Day
Wor kshop OBE
and CO PO
At t ai nnent

19/ 07/ 2019

19/ 07/ 2019

19/ 07/ 2019 96

2020

Two Day
Wor kshop on
Advanced
Resear ch
Met hodol ogy
Schol arly
Witing

02/ 01/ 2020

02/ 01/ 2020

03/ 01/ 2020 112

2020

Nat i ona
Level
Sem nar on
d oba
Busi ness
Managenent -
Opportunitie
s and
Chal | enges

06/ 03/ 2020

06/ 03/ 2020

07/ 03/ 2020 45

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Rol e play on 28/ 01/ 2020 28/ 01/ 2020 13 17
gender equity
progr ans

t hrough vari ous
t henes such as
‘Dowry’, Grl

Educati on,
Bhrun Hartya
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etc

I nt er nati onal 09/ 03/ 2020 09/ 03/ 2020 37 52
Wnen' s Day
Cel ebration

Conduct ed 09/ 10/ 2019 09/ 10/ 2019 37 Nill
Sel f defense
training
wor kshop for
students

Seni nar on 07/ 10/ 2019 07/ 10/ 2019 41 Nill
wonen Safety &
security
i ssues.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of power requirenent of the University net by the solar energy
sources is 35. Solar panels of total 10 kw are installed on the rooftop of the
institute's building prem ses and the sane is connected to the nmain grid to
meet the supply of the entire institute. By installing this solar panel the
institute will save 35 of the energy supplied by Maharashtra State Electricity
Board. Sone of the other environmental consciousness and sustainability in the
institute prem ses are sewage water treatnent for recycling of water,
mai nt enance of greenery in the canpus, proper disposal of e waste, rain water
harvesting system ban on use of plastics etc.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities

Rest Roons Yes Nl

Scri bes for exam nation Yes Nill

Speci al skill No Nill

devel opnment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nil I 25/ 08/ 2 1 Tree Pl G een | 45
019 antation |nitiative
at and ecofr




canmpus, c [i endlines
orporatio|s to the
n roads |[conmunity
and hi l
side of H
andewadi .
2019 1 Nill 01/ 07/ 2 365 Mor ni ng 1000
019 Wal k and | Bui |l di ng
Exerci se |Ecofriend
at canpus | liness
ground to |and nei gh
t he bor hood
community | towards
| ocated |l ocal com
near by nmunity.
campus
2019 Nill 1 07/ 01/ 2 1 On the Li velih 19
019 occasi on | oodness
of and | ocal
Ashadhi |engagemnen
Akadashi |t towards
students [comunity
have
taken in
tiatives
for distr
i bution
of Basic
Medi ca
Suppl i es
for pilig
rins.
2019 Nill 1 14/ 08/ 2 1 Tree pl Green | 39
019 antation |[nitiative
at and eco-f
kal epadal |riendline
€] ss to the
G een communi ty
2019 Nill 1 02/ 07/ 2 1 PUC Saf ety 56
019 Traffic |Security
Road at road t
safety |[|ransporta
awar eness tion.
drive at
Hadapsar
2019 Nill 1 03/ 08/ 2 1 Li velih 45
019 Awar eness | oodness
drive on |and | ocal
health |engagenen
and t towards
hygi ene |[conmunity
at near by
soci ety
2020 Nill 1 30/ 04/ 2 1 Qi z Co Livelih 900
020 npetition| oodness
on and | ocal




COVI D- 19 |engagenen

Awar ness

t towards
communi t

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Manual for Code of 30/ 12/ 2019 Qur students and
Conduct, Procedures and faculty nenbers are given

Responsibilities

r

Acadeni ¢ Cal endar

t he code of conduct

manual . They are
apprai sed about the
vi sion, nission,

obj ectives and core

val ues of the institute.

The governance of the
institute, governing
body, roles and
esponsibilities, |eave
pol i cy and procedure,

Admi ni stration setup

Fees Paynent Schedul e,

Exam nati on Schedul e,
with

Day Orders, Exam hall

rul es and regul ati ons,
Dress Code etc are given
and adhered to as per the

policy

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

| nt er nati onal
Yoga day
Cel ebrati on

21/ 06/ 2020

21/ 06/ 2020

54

A session on
Anci ent Managenent
Princi pl es based on
Chhat rapati Shivaji
Maharaj on the
occasi on of Shivaji
Maharaj Jayanti

21/ 02/ 2020

21/ 02/ 2020

78

Teachers Day
Cel ebration

05/ 09/ 2019

05/ 09/ 2019

97

Medi tati on
program

19/ 08/ 2019

14/ 05/ 2020

120

Skit on “Ahinsa
(Non Vi ol ence) on
t he occasi on of
Gandhi Jayanti

01/10/ 2019

01/10/ 2019

34

Session on Art of
Li vi ng

09/ 07/ 2019

09/ 07/ 2019

41

Cel ebration of
I ndependence Day

15/ 08/ 2019

15/ 08/ 2019

35
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Cel ebration of 26/ 01/ 2020 26/ 01/ 2020 36

Republ i ¢ Day
Cel ebrati on of 26/ 11/ 2019 26/ 11/ 2019 76
Sanvi dhan Din

Webi nar on 05/ 06/ 2020 05/ 06/ 2020 63

"I mportance of
environnent in

I ndia” on the
occasi on of Wrld
Envi ronnent Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institute’ s campus is spread over 12 acres of prime land in the city of
Pune surrounded by lush greenery. Well naintained infrastructure with proper
ventilation is provided. Each floor plan is designed to create proper and
ef fective teaching and | earning process. The green initiatives undertaken by
the institute ensures |l ess tenperature inside the campus. In the canpus
prem ses the big old trees silently play as noise absorbers. As a result, the
recorded noise level is not beyond 55 dB. The green initiatives facilitate
conduci ve environnent for learning. Along with the display of Acadenic events
and information, environnental awareness slogans are al so displayed. G een
Pastures and ornanental plants are planted at various points inside canpus to
make the students stress free and increase the aesthetic sense. These zones
noti vate students to keep the canmpus plastic/garbage free. As part of already
existing infrastructure pedestrian friendly roads are nmarked for safe wal ki ng.
The following are green initiatives taken in the canpus by the institute: 1. To
control fuel consunption and pollution the canpus has started Mini ci pal
Cor poration buses to and fro fromthe canpus to various inportant places in the
city 2. As part of green initiatives the institute has well naintained trees,
pl ants and | awns which are regularly naintained by in house gardeners 3. The
institute has been nmaking efforts to keep the canpus plastic free. However
plastic is banned in the canpus. 4. Al inportant comrunication is through
enmails to be paperless office as far as possible 5. To avoid noise pollution
all vehicles are being parked outside canpus gate

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two Best Practices of Institute are 1) 1. Mconnect 3) Canpus to Corporate Two
best practices that has imensely contributed to the achi evenent of the
institutional goal. The following is the gist: 1. Mconnect: This practice has
been started by the institute with the sole objective of teaching |earning
activity and inplenenting the innovative teaching pedagogy. The purpose of this
practice is to inprove students’ |earning experiences and outcones through the
practical applications of the of the concepts learnt in the classroomand the
sane concepts to learn practically in different indoor activities |ike
presentations, role play, sales negotiations, scrap book etc. The outdoor
activities included visits to consuner durable outlets, mall, visits to small
scale industries etc. wherein the students |earn about the practica
application which is taught to themtheoretically in the classroons. The main
obj ective behind this best practice is to strengthen the |inkages and bondi ng
anongst students, faculty nenbers, industry people, academ c experts etc. for
i nparting val ue based education to attain nanagerial excellence by creating
future | eaders and managers and entrepreneurs of the nation. This coincides
with the institute’s vision and mission. The institution is constantly ensuring
the quality of education by catering the needs and periodically neets the
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expectations of the students. There are various innovative teachi ng pedagogi es
i npl emented by the institute to teach the students under M Connect.

Some of
them are case studies and case |ets which are di scussed, analyzed and brain
stormed in the class roons. O her pedagogies are situation analysis, nmanagenent

ganes, know edge sessions, presentations, scrap book. These nethods have
i mensely hel ped the students in achieving better results in academ cs and al so
hel ped in better placenents. Through this practice sone have even started their
own ventures and sone joined their fam |y businesses. In the present scenario
the conceptual clarity of various courses has increased through practica
exposure through field visits, industrial visits, sumrer internship projects
and final placenents and organi zing CSR activities. Thus M Connect bridges the
gap. Sone of the mmjor significance or inportance of managenent to nobdern
busi ness are a acconplishnent of goals, effective utilization of resource,
efforts, understanding and their foresight in terns of national growth and
their own prosperity. M Connect provides a platformfor the students to
understand the sane. M Connect al so has certain limtations and problens to
encounter while inplementing like by providing training for the students can
sonetines disturb regular lectures. Mre support is required fromvarious
st akehol ders such as enployers and i ndustry experts for enriching experiences
of the students. 2. Canpus to Corporate (C2C): This practice has been started
by the institute with the sole objective to prepare and train the students to
be conpetent and cope up and sustain in the corporate world. It is also to
bri dge the gap between canpus to corporate through invol venment of various
activities and signing the MOUs for better coordination.
devel opnment of physical, nental and spiritual healthiness of the students is
done through yoga and neditation. It is also to invite participation of experts
fromindustry for learning enrichnment and thereby devel op | evel of excellence
t hrough soft skills. The current trend in business is |ooking for innovative
solutions to neet the needs for higher productivity, nore profits and | ower
costs. Therefore to neet this challenge the students are groonmed accordingly.
However, there are challenges which are faced while inplenenting this practice.
Normal |y the student is fromrural background and hence it takes sone tine for
hi mher to adjust to the urban environment. The student does not open up
because of fear or |ack of confidence. Conmunication skill also is a major
chal  enge face while inplenenting this practice since majority of the students
is Marathi speaking. It is difficult to conprehend enpl oyability aspects in a
structured manner in the class room because of average understandi ng of the
student in the initial period. One nore challenge faced is in inmparting broad
based knowl edge with nultidisciplinary skills and to neet the unendi ng
chal | enges and expectations fromthe industry, in doing so many a tines the
stress level increases. In this practice of the institute comunication skills
pl ays an inportant role because comrunication is the heart of every business
organi zation. Everything you do in the workplace results from comuni cation.
Theref ore good readi ng, witing, speaking and listening skills are are
essential if tasks are going to be conpleted and goal s achi eved. Since nost of
the students who are admitted for the MBA program cone fromrural background
who nornally do not have fair communication skills. Wth this objective in nmind
the institute regularly conducts business comuni cation classes for the
students. During this session many nmanagenent ganes are undertaken to create an
at nosphere of friendliness which helps the students to come out of their
reserved nindset. Oral and witten conmunication is taught through regul ar
group di scussions and Presentations in the classroom |ndustry Academ a Forum
Under this Forum which was established in the year 2014, Know edge sessions are
conducted for enriching and enhancing the | earning of the students every
Friday. Em nent personalities fromthe industry are invited for these sessions.
In this sessions a talk is organi zed wherein the industry resource person
shares hi s/ her experience about the industry/corporate working conditions with
the students. After the lecture an interaction session is followed wherein the

The overall




students asks many questions upon the actual working of the departnment or an
organi zati on. Over the period these sessions have helped a lot to the students
i n enhancing their know edge based skills. Industrial visits: Industrial visit
has its own inportance in a career of a student who is pursuing a professiona
degree. It is considered as a part of college curriculum Industrial visit
hel ps to conbine theoretical know edge with practical know edge. Industri al
realities are opened to the students through industrial visits. Local and out
of state visits are conducted every year where in the students go through the
practical knowi ng and understanding the working of a particular departnment and
the organi zation as a whole. Stress managenent: Reducing stress in our everyday
life is inportant for nmaintaining our overall health, as it inproves our nood,
boosts i mune function, pronote |ongevity and allow you to be nore productive.
Wth this objective in mnd the institute every day conducts yoga and
medi tation session and it is also a part of the time table. The benefits of
yoga and neditation are practiced everyday so that the student woul d be
physically nentally fit. C2C Certificate Lecture Series: In this lecture series
the students are inparted with the know edge of the corporate world. The
students are taught about the work culture and the working environment of the
corporate. These |lectures give an understanding to the student about the
transition froma Canmpus to Corporate environnent. Enployability groom ng:
Wor kshops on personality devel opment consisting of training sessions on soft
skills, conmunication skills, group discussion, interview techniques, aptitude
tests, presentations etc. are undertaken by the institute. Apart fromthis the
students are taught about formal and informal dressing dependi ng upon the
situation. This helps themto be corporate ready.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://jspnjsinr.edu.in/hone_iqgac. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

FI ESTA - Nati onal Level Managenent Event Learning of managenent functions
principles through Fiesta Event Introduction: The institute every year
organi zes a national |evel nmanagenent event called FIESTA. The main ai m of
organi zing this event is to bring together all students and make them | earn
under stand and get exposed to the managenment principles and functions. The
event is to bring in managerial excellence which is in accordance with the
vi sion mssion statement of the institute. Every year |arge number of students
fromvarious colleges participates in this event. The grand finale of this
event is marked by the presence of em nent personalities who graces the event
by distributing prizes, trophies and cash awards. Through this event the
students get hands on experience on how to conduct |arge scale event. The
i mportant function of planning is incorporated as a | earning experience by the
students. This includes planning the dates of the week | ong event, budget
preparation, no of activities/events to be conducted, stage and decorati on,
sound system seating arrangenents, hospitality, |ogistics and various other
details. Various learning nethods |ike participate, interactive and innovative
are actually experienced by the students on this platform 1. To organi ze the
event based on the functions of nanagenent 2. To learn the principles of
managenent through practical exposure 3. To incorporate the teamspirit and
unity in work 4. To learn coordination and inplenmentation concept effectively

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. Increase the visibility by ensuring branding, social nedia coverage at

Nati onal International |evel 2. Opportunity to enrol nore students fromdifferent
denogr aphy ot her than Maharashtra states (OVS) and outside India, NRI for
Admi ssions 3. Increase Technol ogy Interface in teaching | earning process as per
New Education Policy 2020 4. Fetch Research grants, funded projects from various
agencies 5. Start Centre of excellence to increase FDP, NMDP, I|ndustry
orientation, Training 6. Initiates for Copyrights in different areas 7. Devel op
Online Courses on NPTEL, SWAYAM Moodle at extensive |level 8. Participate in
accreditation of NBA, NRIF and other International Accreditation 9. O ganise
grand events in association with JSPM Group and ot her external stakehol ders 10.
Undertake quality-rel ated studies, consultancy and training programes, and

col l aborate with other stakeholders 11. Increase in tie-ups, MUs, |inkages and
col l aborations with Industries and Academ c institutes at National I|nternationa
repute 12. Increase in Intake capacity after NBA 13. Increase in Industry-
Institute Interaction for enhanci ng Academi c Excellence 14. Effective

i mpl ementation of ERP 15. Triger to Research based initiatives 16. Extension
Activities to enhance CSR and community engagenent 17. Training and Pl acenent
cell should increase collaborations with industries at national and international
| evel for activities and final placenments. 18. Create an entrepreneurial start up
culture 19. Recognised as best institute of inparting MBA education at par by
aligning with market demand, conpetition, industry/governnent and technol ogy.
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